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Be more Swan: What we are looking for
If you’re passionate about what you do, we want to hear from you. 

If a role has caught your eye with Sipsmith, read the guidance below before you apply, it will help you craft the perfect application.

How to apply
First off, have a good read of all the information in the job advert for the position you’re interested in, it will help you decide if the role at Sipsmith is a good fit for your skills and experience. 

Pay particular attention to the “What you’ll need” section; that’s what we’ll be looking for you to demonstrate in your Cover Letter and CV, while the “What you’ll do” section gives you a better idea of what your job would be like day to day.

In your Cover Letter, try and highlight how your skills, experience and knowledge have helped you develop, and how you would apply them to succeed in the role with us here. We’d love to know why you want to work with us here at Sipsmith, we’re pretty passionate about what we do, and we love to work with people who share that passion.  

Your Cover Letter is your chance to show us who you are and what you’re all about, and your CV should support and evidence what you are saying. 

Please also complete and submit our Diversity & Inclusion monitoring form along with your Cover Letter and CV. This won’t affect your application, but we do use the data to report on the diversity data of people who apply and work for us. For more information on how we use that data, please download and read our diversity & inclusion form.

Our Recruitment Process
We read all the applications we get and review them against the skills and experience required for the role. If you tick our boxes, we’ll get in touch to begin our three-stage process:

Culture Call
We’ll arrange a time for a 15 minute phone call with you with a member of our Culture team; either Ashley or Braham. This is to help us find out more about your experience, skills and why you’re interested in working with us at Sipsmith. It’s also your chance to ask any questions you have about the role or Sipsmith in general. 

If it goes well, we’ll invite you in to the distillery for the next stage of the process.




Face to Face Interview
This will be a longer question and answer session here at the distillery with your potential line manager, and a member of our Culture team. We will go into more detail on your skills and experience, and will ask you questions based around the role and about you. 

You can also ask us more detailed questions about the role and Sipsmith, and have the chance to see our home and meet some of the team.

If that goes well, we’ll invite you back for our final stage of the process.

2nd Face to Face Interview
At this stage you’ll usually meet two or three of us: Your potential Manager, their Manager, our Minister of Culture and if possible, one of our Founders.

We will usually give you a task to prepare in advance like a presentation or case study based on what you’d actually be doing in the role which will take up the first part of the interview. The second part of the interview will be a further question and answer session.

What next?

If you’re successful, (congrats by the way!), we’ll get in touch to offer you the position. If you accept the role, we’ll start the pre-employment process with you by requesting employment references, verifying your right to work in the U.K. and confirming your details; once this is all out of the way we’ll welcome you to the distillery to get started and your journey with Sipsmith begins!

Diversity & Inclusion

“Cygnus Inter Anates” or “A swan amongst ducks”. 

It’s on the bottom of each and every one of our handmade bottles, and it rings true in the way we work. Sipsmith is committed to attracting and retaining talented Swans from a diverse range of backgrounds and promoting equal opportunities for all.

If there are any barriers to you applying for one of our opportunities, please get in touch with our People Manager via braham@sipsmith.com so we can discuss alternative application methods.
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